
 

 

 

Dear Readers, 

Welcome to the 1
st
 Newsletter of 2021, informing you on the 

different initiatives of the Belgian Cooperation in and with 

Rwanda. This edition will focus on education in a changing 

world. 

Education is crucial to long-term development. It is also one of 

the top priorities of the Government of Rwanda with a strategic 

plan centered on expanding access, improving quality as well 

as strengthening the relevance of education to meet labor 

market demands. However as the world is continuously 

changing, the education sector needs to show great flexibility. 

This has become even more clear in during the COVID-19 

pandemic, when a lot of pressure has been put on our standard 

education systems. But the education sector is constantly 

facing challenges among which immediate skills needs vs 

future skills needs; access to education without any 

discrimination; digitalization; etc. 

In this edition Enabel, some partners of the Belgian 

Development cooperation and some Belgian NGO’s will be giving their insight on how they are tackling the many 

challenges in education in order to contribute to Rwanda’s Education Sector Strategic Plan. 

I hope you will enjoy reading this Newsletter, comments and suggestions are most welcome. 

Benoît Ryelandt 

Ambassador 
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Analytical reports such as the National Employment Program (NEP) final evaluation report and Skills analysis 

conducted by the Ministry of Labor (MIFOTRA) have identified the shortage of relevant skills as a major problem to 

economic growth and competitiveness. Skills are lacking throughout the economy, among people working in the 

private and public sector, as well as among young labor market entrants. Rwandan policy priorities highlight the role 

of Technical and Vocational Education and Training (TVET) in skills development for employment creation and 

poverty reduction. The Vision 2050 and the National Strategy for Transformation (NST1) stipulate that TVET systems 

have to be expanded in order to absorb 60% of 9 Year Basic Education (YBE) graduates and at least 1,500,000 new 

off-farm jobs have to be created by 2024.  

Accordingly, the development of a market-driven TVET system remains one of the strategic goals of the Education 

Sector Strategic Plan which aims to train and upskill workers to meet the needs of the changing labor force demand. 

Therefore, the curriculum at different levels of education should ensure adaptability to present and future new types 

of skills needs and strategic partnerships with private sector companies should be reinforced in order to enhance 

workplace learning. It is within this context that Enabel’s Urban Economic Development Intervention (UEDi), in its 

integrated approach, embeds the TVET & the Workplace Learning (WPL) component in its initiatives in order to 

contribute to skills development. For more relevance and effectiveness, UEDi is aligned to various government 

strategies and policies such as NST1, Vision 2050, Workplace Learning policy, Made in Rwanda policy, etc. 

One of NST1 key strategic interventions is to promote and develop local construction materials in collaboration with 

the private sector and in line with the ‘Made in Rwanda’ policy to support the growth of the construction sector and 

the affordable and low cost housing programme. UEDi, with its TVET and WPL component, contributes to this 

government agenda through the promotion of skills development in construction sector with more focus on the 

production and correct use of Made in Rwanda construction materials. UEDi collaborates with various public and 

private stakeholders including the Ministry of Education (MINEDUC), Ministry of Labor (MIFOTRA), Rwanda 

Polytechnic (RP), Rwanda TVET Board (RTB), the Private Sector Federation (PSF) and the three districts of 

intervention (Musanze, Rubavu and Rwamagana).   

As UEDi focuses on Made in Rwanda (MiR) construction materials and specifically in agri-by-products, clay, stone 

and bamboo value chains, it starts with developing skills in the production and use of local materials related to these 

value chains. To support the piloting of dual learning, UEDi facilitates the collaboration between schools and 

construction companies in order to be able to deliver relevant knowledge, attitudes and practical skills in the 

construction sector with the target to train 1.000 youth. To achieve this target, UEDi concentrates on three strategic 

areas that are namely WPL awareness raising, institutional capacity of partners at macro (MIFOTRA, MINEDUC and 

PSF), meso (RTB, construction associations) and micro (partner companies and TVET institutions) levels and finally 

facilitation of trainees in terms of provision of training fees, transport and accommodation especially for trainees from 

categories D & E of Ubudehe (see link for more info on Ubudehe). Partner schools namely EST Busogo of Musanze 

district, St Martin Gisenyi of Rubavu and St Kizito Musha of Rwamagana were identified in collaboration with Rwanda 

Polytechnic and they will participate in delivering theoretical 

and basic practical training in order to prepare them for 

workplace integration. After the training at school, trainees will 

spend between 50% and 70% of learning hours in the 

workplace in order to acquire hands-on skills relevant for the 

labor market. 

UEDi is inspired by the capacity building pyramid to foster 

partners’ participation at different levels. 

(Read further on the next page) 

http://www.rgb.rw/index.php?id=35


 

 At institutional level: through technical assistance, the program 

contributes to the development of strategies for the coordination, 

monitoring & evaluation of dual learning programs. UEDi 

facilitated MIFOTRA in hiring a WPL coordinator within its SPIU 

structure and will pay for two project staff within RTB SPIU 

structure (Project Manager and Accountant) in order to facilitate 

the implementation and monitoring of dual learning activities.  

 At organizational level: implementing partners including 

Rwanda TVET Board, PSF & construction associations, 

construction companies and TVET providers are coached in the 

design and implementation of a participatory dual learning. 

 At individual level: UEDi supports in building the capacity of 

concerned staff at school and company levels (school Managers, 

school Liaison Officers, TVET trainers, and In-company coaches) 

to deliver quality and sustainable dual learning. Concerned staff 

will receive pedagogical, managerial and technical training and 

will be regularly coached. In addition, apprentices will be 

facilitated in terms of meals, insurance, transport, occupational 

basic tools and personal protective equipment (PPE). 

The programme liaises with public and private partners in order to ensure synergies 

and complementarity. Early January 2021, an MoU was signed between Enabel/UEDi 

and SDC/PROECCO to support skills development and youth employment in Rwandan 

secondary and tertiary cities in the production and use of Made in Rwanda construction 

materials. At the same time, partnerships negotiation is ongoing with construction 

companies such as NPD Ltd. and WAP to participate in the dual learning 

implementation. 

From public and private partners, UEDi expects: 

 To integrate WPL/dual learning in their plans such as district development and action plans; 

 To participate in raising awareness of the community (parents, company owners, youth, etc.) on WPL in 

general and dual learning particularly; 

 To facilitate the process for dual learning candidates identification and ease access to their data related to 

Ubudehe categories; 

 To facilitate apprentices placement and learning in workplaces (construction companies and craftsmen) and 

employment access; 

 To participate in monitoring, coaching and quality assurance of TVET schools and companies that are 

implementing the dual learning.   
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Education represents a crucial component in Rwanda’s long-term development priorities as 

described in the National Strategy for Transformation 2017-24 (NTS1). Through the 

implementation of this strategy, the Government seeks to enhance the country’s demographic 

dividend by improving access to quality education with a strong focus on integrating technology 

in teaching and learning. 

Rwanda has made significant progress towards the digital transformation of the education sector. However, there are 

still several challenges related to connectivity, availability of devices, as well as digital skills, preventing learners from 

equal access to digital learning. According to official data, the percentage of internet users is at 21.77% of the total 

population in Rwanda (World Bank, 2019). The 2019 Rwanda Education Statistics report indicates that only 34.8% of 

primary schools and 61.1% of secondary schools are connected to the internet (Ministry of Education, 2019).  

The current pandemic has brought to brighter light the impact of the digital gaps on children’s learning in Rwanda. 

Following the lockdown in March 2020, the Government of Rwanda immediately placed significant effort into 

ensuring the continuity of learning through radio, television and Internet lessons. However, a survey conducted in 

July 2020 in Rwanda showed that children living in poor households were less than twice as likely to have access to 

educational content via internet as compared to wealthier children. As evidenced by the statistics above, the digital 

divide in the Rwanda education sector derives from a lack of digital technologies and skills in both schools and home 

settings.  

Despite structural challenges and emerging needs generated by COVID-19, 

the Government of Rwanda and development partners remain fully 

committed to accelerate the inclusive digital transformation of the education 

sector. The aim is to improve learning outcomes for all children. Under the 

leadership of the Ministry of Education, several promising initiatives to close 

the digital divide are underway. The expected result of digitalization is to 

ensure that all teachers and learners have easy access to digital materials 

and adequate digital skills to use them efficiently. 

In fact, with support from the Global Partnership for Education and UNICEF as the grant manager, interventions are 

being undertaken to enhance the sector’s capacity to produce digitalized teaching and learning materials. This is 

being done through expertise development in ICT, provision of equipment required for digitalization, as well as the 

development of interactive digital learning content. Further, to promote an inclusive learning environment and ensure 

that children with disabilities are not left behind, efforts are on-going to develop accessible digital textbooks (ADT). 

The design of ADT adopts universal design learning (UDL) principles, which recognizes that all children learn 

differently. The ADTs currently under development include all kinds of accessibility features such as narration, sign 

language video, audio description, interactivity etc. 

With regards to ICT infrastructure at school level, UNICEF, in close partnership with the International 

Telecommunication Union (ITU) the Ministry of ICT, and the Ministry of Education, is currently implementing an 

initiative, which aims to connect every school to the internet. This is to enable every young Rwandan to access 

information, opportunity, and choices while ensuring: 

 The financing model for schools’ connectivity is sustainable and scalable;  

 Teachers and learners have adequate devices with the right content; 

 Digital skills of teachers and students are strengthened. 

This initiative will reinforce other interventions related to the enhancement and the effective utilization of smart 

classrooms in Rwandan schools. Read further on the next page 

©UNICEF/UN0308858/Stapelberg  

http://www.minecofin.gov.rw/fileadmin/user_upload/MINECOFIN_Documents/NST_A5_booklet_final_2.04.19_WEB.pdf
https://data.worldbank.org/indicator/IT.NET.USER.ZS?locations=RW
https://www.mineduc.gov.rw/fileadmin/user_upload/Mineduc/Publications/STATISTICS__PDF_and_EXCEL_SHEETS/1_Rwanda_Education_Statistics2019.pdf
https://www.poverty-action.org/sites/default/files/Rwanda-RECOVR-Survey-Analysis-July-2020.pdf


 

Global evidence shows that these promising initiatives have the transformative potential to help improve education 

participation and learning outcomes. However, they have to be implemented while keeping teachers and learners’ 

pedagogical needs at the center of teaching and learning processes.  

UNICEF looks forward to continuing to work with the Government of Rwanda and other partners from the public and 

private sectors to identify and adopt digital learning solutions which can remove barriers to education and eradicate 

learning inequalities.  

Aegis Trust is an international NGO that works towards the prediction, prevention, and 

ultimate elimination of identity-based violence and its consequences, through 

education, research, advocacy and strengthening state and civil-society capacities for 

sustainable peacebuilding in situations where populations are at risk of being targeted. 

The Belgian Development Cooperation granted a three year fund (2017-2019) to Aegis Trust’s online educational 

platform called ‘Ubumuntu Digital Platform’ (UDP). This platform is meant to support the delivery and expansion of its 

peace education programmes in Rwanda and beyond. The Ubumuntu Digital Platform was built to Support Education 

for Sustainable Peace in Rwanda (ESPR), a programme that is contributing to sustainable peace in Rwanda by 

supporting the curriculum change and Peace and Values Education within formal and non-formal educational 

settings.  

More than a thousand of beneficiaries including peace Ambassadors, 

teachers, parents, students, youth, decision makers and research were 

introduced to the use of the UDP. Peace ambassadors are teachers 

who are selected among other teachers who went through a 3day 

Peace and Values Education training organized by Aegis Trust and 

have shown the commitment to cause change in their schools and 

communities. One of the users commented, “With the Model Lesson 

Plans on Ubumuntu Digital Platform, I will be able to integrate Peace 

and values in the subject I teach. A Sector Based Trainer in Kigali.  

During the official launch of the UDP, on the 25
th
 July 2019, Dr Irenee Ndayambaje, the Director General of the 

Rwanda Education Board, thanked Aegis Trust including the Embassy of the Kingdom of Belgium in Rwanda for their 

commitment to bring the peace and values education beyond the classrooms up to the communities, and promised 

the government’s continued support of those efforts. 

The UDP has finally showed its importance particularly in this time of the Corona virus pandemic that restricted 

movements of the people, and compelled them to learn using online educational resources. The support of the 

Belgian Development Cooperation has proved crucial for these and future generations in sense that it is responding 

to the need of the country of disseminating knowledge through ICT tools. 

https://www.povertyactionlab.org/sites/default/files/publication/education-technology-evidence-review.pdf
mailto:nhamoudi@unicef.org
mailto:eatis@unicef.org
https://www.facebook.com/unicefrw/
https://twitter.com/unicefrw
https://www.youtube.com/watch?v=7V99rtQV6no&t=184s
https://www.aegistrust.org/


 

In 2015, the Government of Rwanda approved the “Workplace Learning Policy” to tackle the issue 

of lack of employable skills and youth unemployment in the country. Since then, several initiatives 

were undertaken to build the capacities of the different institutions in charge of TVET (Technical 

and Vocational Education and Training)and the private sector to collaborate and train youth.  

The policy promotes 4 different workplace learning types: internship, industrial attachment, apprenticeship training, 

also called dual training, and industrial-based training. While internships target graduates of higher learning 

institutions and industrial-based training focuses on professional development of future employees of some 

companies, industrial attachment and dual training target youth enrolled in the TVET system.  

After 5 years of implementation of the policy at national level, all TVET 

students have gone through industrial attachment and 261 young people 

were trained in 21 schools through the dual training system. These 

youth have spent at least 50% of their training time in companies.  

The piloting and implementation of dual training is supported by the 

Belgian Development Cooperation through APEFE and ENABEL, and 

other international development partners, like GIZ, the Chamber of 

Skilled Craft of Koblenz, SBFIC, BIWE, USAID and SDC/Swisscontact. 

In order to enhance the synergy between the different programmes, 

APEFE supports the Ministry of Public Service and Labour, the Private 

Sector Federation, the Ministry of Education, Rwanda Polytechnic and Rwanda TVET Board to bring actors together, 

share successes and challenges and harmonize approaches in dual training. The close collaboration between all 

these actors and the streamlining of support have led to achieve key sustainable results in the setup of the dual 

training system in Rwanda: the Regulatory Framework and Implementation Guidelines for Workplace Learning were 

developed, a training programme and a training manual for the training of in-company instructors are available, and a 

total of 345 companies could be mobilised to train youth in the workplace.  

The role of the private sector is crucial in the introduction of workplace learning as a new education initiative. The 

Private Sector Federation, its chambers and professional associations have played a big role in mobilising and 

capacitating companies to take part in youth skills development. Over the years, and as they experience the positive 

impact of workplace learning on their businesses, it is expected that companies own their role in skills development.  

While an evaluation of the implementation of the policy is planned for 2021, the impact of dual training is promising 

as a tracer survey on the first graduates of the Workplace Learning Support Programme supported by APEFE shows 

that 69.7% of the graduates were employed 6 months after their graduation and 64.7% were still employed between 

March and October 2020 during the COVID-19 pandemic.  

“I have acquired much practical skills from this company. I even started to produce different clothing styles for the 

market despite the fact that I am in the mid-course of this 

apprenticeship training. I started to earn some money from tailoring. 

Now I can realize where this course is taking me and I am committed 

to learn more so that I can become a professional tailor to create my 

own business”, said Jean Paul Niyonkuru, an apprentice in tailoring 

at Gacuriro TVET School. After his graduation in 2019, Jean-Paul 

worked as an employee at GAU Ltd where he performed his in-

company training and he is currently employed as the Sewing 

Operator at C&D Products Rwanda Ltd, a garment manufacturing 

company based in Special Economic Zone. 

Apprentices from ESTB Busogo learning at Mukamira 
Dairy Ltd (©APEFE)   

©APEFE 
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With a funding from the Belgium Cooperation, Humanity & Inclusion is implementing 

an Inclusive Local Development project that aims to ensure that persons with 

disabilities have better access to education, health, employment, and inclusive 

services. The project has undertaken to strengthen local Organizations of Persons 

with Disabilities (OPDs) to carry out advocacy actions for the inclusion of persons with 

disabilities. According to the Rwanda Population and Housing Census of 2012, 

Rwanda registered 446,453 persons with disabilities aged 5 and above, whereas the National Council of Persons 

with Disabilities (NCPD) counts 1,203 people with albinism nationwide (Source: NCPD database, 2020). One of the 

OPD’s that have been strengthened is OIPPA (Organization for the Integration and Promotion of People with 

Albinism). 

The support provided to the OIPPA members has enabled them to help peers in reducing stigma and discrimination 

they have faced. An example is the case of Rukundo Janvier, from Rutsiro District. He is a student in senior three, 

secondary school in Rubavu District. He testified that before the HI support to OIPPA, he has long suffered from 

discrimination and stigma, both at home and at school. In his village, his family is the only one having a child with 

albinism. “At school, my classmates never wanted to sit with me, saying that if they are close to me, they should be 

infected with albinism…”, he said. 

To deal with this situation, OIPPA organized a meeting in Rutsiro district for parents of children with albinism, 

including Janvier’s mother. The participants were trained on the causes of albinism and the support parents can 

provide in their children's education. Among the subjects that were discussed, were the need to visit schools and 

families who have children with albinism, and the mobilization of school leaders on how to adopt new positive 

attitudes towards children with disabilities in general and those with albinism in particular, and address other 

challenges young children usually face. 

Today all classmates contribute to the learning of Janvier.  “None of my classmates insults me, I play with them. I sit 

at a front desk, and teachers provide me with large print text notes, so it is easier for me to read them. I’m self-

confident, and performing well. I am no longer suffering from stigma, and my parents are happy too”, he said.  

http://www.hi-rwanda.org
mailto:d.mukayisenga@hi.org
mailto:oippa2012@gmail.com
https://twitter.com/hi_rwanda
https://www.facebook.com/HIRwandaProgramme/


 

Enabel supports the Government of Rwanda in the implementation of TVET and workplace 

learning policies. The support focuses on skills development specifically in the construction 

sector and integrate this intervention with the ongoing urbanization programme operating 

in Rubavu, Musanze and Rwamagana districts.  

In today’s world, TVET students need to be equipped with modern skills in the fields of 

innovation, technology, entrepreneurship and digitalisation. At the end of 2020, a new 

action on digitalisation co-funded by the European Union (EU digital solutions to 

strengthen the resilience of education and health systems to COVID-19 in the Eastern, 

Southern Africa and Indian Ocean Region) has started. The project aims to increase 

resilience to pandemics such as COVID-19 (and the subsequent school closures) and 

improve quality of education by introducing digital tools into the education workflow. 

Enabel is partnering with GIZ for this action under the Team Europe approach. 

As Rwanda’s Minister of ICT rightly noticed: “many challenges were exposed by the pandemic, whether it was 

access to Internet or learning materials but also the teacher capacity to operate in a blended learning environment”.  

Enabel is working with Rwanda Polytechnic and the newly created Rwanda TVET Board (RTB) to cater to their 

needs in this new blended learning environment.  

The action will mainly focus on four key areas in digitalisation: 

1. Support the development of the digital learning platform: the 

digital learning platform is a key platform to make sure student can 

interact with teachers and their progress can be followed up. The 

action will support the choice of the platform and the subsequent 

development into a performant tool to the benefit of teachers and 

students. 

2. Support the development of digital books and libraries: The intervention will support both organisations to 

develop digital books and training materials according to national standards. The digital content will be made 

available through digital platforms and digital libraries for the connected schools.   

3. Support the development of interactive digital content: The action will support the development of digital 

content based on videos and interactive simulations and will develop one Virtual Reality (VR) module for 

demonstration purposes of the use of VR in TVET. 

4. SMART classrooms and FabLabs (Fabrication Laboratory): The 

action will build 4 computer labs and fablabs in TVET institutions. The 

computer labs will allow students to access and use the digital 

content. FabLabs will allow testing of equipment or creating products 

without a high investment cost. For TVET students, this allows a 

crucial skill development for their future careers. 

Finally, the project will support both Rwanda Polytechnic and Rwanda TVET Board in coordination and change 

management during this digital transformation. A group of digital champions in both institutions will help us to do so. 

The human factor is crucial in any digital transformation. Enabel will support capacity building for teachers to 

ultimately empower them in the use of technology during blended courses, as such responding to the ministry’s 

challenges.  

Co-funded by the European Union 
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Today, education is a must in order to earn a decent living; even farming has to be learnt. The founders of 

CEFOTRAR in the 1980s were visionary in that sense. 

The Training Center of Rwandese Workers (CEFOTRAR) was founded in 1987 by three organizations of Christian 

obedience. One of them, the Belgian NGO World Solidarity, currently named  “We Social Movements” (WSM) 

brought a substantial financial support. 

CEFOTRAR continues to target youth without degrees, those who did not have the chance to finish their studies. 

They are trained in six professions: woodwork, welding, shoemaking, construction, sewing and hairdressing. 

Located in Kimisagara sector of Kigali City, CEFOTRAR has the 

ambitious mission of satisfying an existing (aspiring) labor market. The 

citizens living in the Capital Kigali always need services of high quality. 

The training center has always managed to recruit (competent) skilled 

trainers so that the trained youth can compete successfully on the labor 

market and in their professional life and then become real role models 

for other young people. 

Today, a degree doesn’t guarantee always a decent job like it was the 

case in the 1980s. Quality education is necessary. Until recently, some 

people were thinking that technical and professional education was reserved for those individuals who failed to 

acquire degrees from classical education. Within the context of high rate of unemployment (21% among youth), even 

degree holders are more and more interested in vocational training. The mind-set is changing. The Government of 

Rwanda has set a goal: 60% of youth shall be learning professional and technical courses by 2024. CEFOTRAR is 

contributing to that national goal. 

In order to succeed, CEFOTRAR invested not only in quality training, but also in helping the trained youth to fit into 

the complexity of the labor market. Beyond professional and technical courses, young people have to acquire other 

skills in order to be efficient: entrepreneurship, working with financial institutions, eloquent in other languages, 

promoting gender equality, helping trained youth to work in cooperatives and following up and supporting them in 

their future, etc. During the last three years, 345 girls and 334 boys have been trained and all of them are currently 

employed. 

For CEFOTRAR, there will be always a need for partnerships to achieve a complete success. WSM, being the main 

financial supporter, CEFOTRAR works also closely with specialized governmental institutions and other bodies like 

GIZ, EDC, VVOB, etc. To obtain a better synergy, CEFOTRAR works with Synergie-Zamuka to improve their 

advocacy to promote Social Protection for all; and also with TEVSA (Technical and Vocational School Association: 

93 members) for a better exchange concerning information and experiences. 

 

mailto:baseraphin@yahoo.fr
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Deborah Tesi, 15, walks about 30 minutes every weekday to Cyinzovu Secondary 

School, a 12 Year Basic Education school located in Kayonza district in eastern 

Rwanda, where she studies in senior 3. Last born in a family of four girls, Tesi plans to 

study Computer Systems or Software Development when she completes senior 3 

despite some discouragement based on prejudices against girls in science and ICT. The SCRATC
2
H 2050 project of 

VVOB-education for development, supported by the Wehubit programme of the Belgian Development Cooperation, 

contributes to develop youth’s creative minds and encourages young people like Tesi to achieve their goals. 

When Tesi hears about people who developed social media applications such 

as Facebook, Tik Tok, Instagram, Snap Chat…she feels inspired to learn more 

about computer technology to develop computer applications in the future. 

“I don’t know yet which software I will create, but when I get advanced 

knowledge in computer science, I know I will eventually create computer 

applications, and this is my dream.”   

At home Tesi is known as the ‘phone technician’. She has limited access to 

computers at school, and she doesn’t have one at home. She has only a basic knowledge of computers. Tesi 

sometimes uses her father’s smart phone since she does not have her own. But surprisingly, whenever there is an 

issue with her father’s smart phone, she is there to fix it. 

“One time a screen of my father’s phone turned into black and he asked my elder sister to help remove it, but she 

failed. I asked my father if I could try to solve the issue, but he hesitated as he had no hope that I could find a 

solution! I searched ‘how to fix black screen issue’ on Google and followed instructions step by step, until the issue 

was fixed in the end. Everyone was surprised!” Tesi said.  

When schools closed due to the Covid-19 pandemic, her teachers would send exercises via WhatsApp groups to her 

father’s smart phone, so Tesi could access them. After doing exercises she could also explore more applications on 

the smartphone. “I always want to discover more—so I take advantage of every opportunity that arises to improve my 

ICT skills.” 

Tesi was invited to the SCRATC
2
H 2050 project launch on 30

th
 October 2020, organised by VVOB in partnership with 

Rwanda Basic Education Board, Rwanda Polytechnic and Rwanda Coding Academy, a project supported by the 

Wehubit programme of Enabel. This is when she heard about coding.  

“I learned that with Scratch you can create games, stories and animations. We were also informed about scratch 

coding clubs to start in schools, where we will learn more about coding. When coding clubs start, I will immediately 

join since it is much related to my aspiration and passion. I believe that once you have mastered coding and software 

development you can easily get a job or create your own, as technology grows so fast and is used in all fields.” 

Scratc²h 2050 will equip 135 STEM (Science, Technology, Engineering & 

Mathematics) and ICT teachers of 45 secondary schools in Kayonza 

district with the competences to integrate Scratch into ICT and STEM 

lesson plans. In addition, the project will equip these teachers with the 

competences to initiate and facilitate after-school coding clubs. 

A detailed version of this article was first published on Wehubit website. 

Class of Cyinzovu Secondary School,  

Eastern Rwanda 

©VVOB 
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