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Dear reader,
Welcome to the 4th Belgian
newsletter, presenting the
cooperation of Belgium
with Rwanda in all its
aspects and offering also
the occasion for me to
introduce myself having
arrived in Rwanda.
As in the previous issues,
we
present
in
this
newsletter achievements
of the Belgian bilateral development cooperation and of
some non-governmental partners. In this newsletter we
introduce a new heading asking four international
organizations to elaborate on their experience in
Rwanda with gender programmes. In future issues, we

intend to continue with these thematic headings. We
started with gender, given the importance of women’s
rights in Belgian development cooperation.
The activities of APEFE and Exchange VZW, two
Belgian non-governmental partners in Rwanda, are
presented in this Newsletter. APEFE works in the area
of technical and vocational training, whereas Exchange
supports small and medium enterprises through training.
Overall the Belgian development cooperation funds the
programs of 17 Belgian non-governmental partners.

Finally, I arrived on August 21 in Kigali, taking over from
my predecessor Arnout Pauwels whom I thank for all the
achievements made during his three-year assignment. I
look forward to meeting you all and trust we can
continue the good work and collaboration.
Benoit Ryelandt, Ambassador
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Between 24th and 26th October members of the Health Sector Working Group, including BTC and the Embassy of
Belgium, conducted joint field visits to the Districts of Nyabihu, Gicumbi and Bugesera with a special focus on Family
Planning, Nutrition and Hygiene.
The visits were led by the Director General of Planning,
Health Financing and Information Systems of the Ministry
of Health. Bilateral and multilateral development partners
as well as civil society organisations participated in high
numbers. In each district, the local authorities presented
the district health profile as well as achievements,
challenges and good practices in the chosen topics and in
other areas such as maternal health, malaria and
community-based health insurance (mutuelles de santé).
Discussions were followed by on-site visits to health
facilities and Community Health Workers' cooperatives
where participants were briefed on key services provided.

Visited Districts: Bugesera, Gicumbi and Nyabihu
In the area of family planning for example, participants were briefed about the youth friendly corners set up in some
health facilities where adolescents can receive counselling on sexual and reproductive health and family planning
methods. The Demographic and
Health Survey of 2014/15 found
that 7% of girls between 15 – 19
years of age had begun
childbearing (i.e. being pregnant
or having given birth to a child)
which was a slight increase from
the 6% shown in the previous
survey (2010). A number of
cultural barriers with regard to
access to services for the youth
remain but the government is
committed to addressing the
issue and has been calling upon
Paintings on the wall in a youth corner © BTC
various stakeholders, starting from
the household level, to take more responsibility for sensitising the youth in order to avoid unwanted pregnancies
while scaling up access to services in facilities as well.

Interventions to address chronic malnutrition (also known as ‘stunting’ which is defined as low height-for-age) have
been stepped up in some districts with the support of development partners. One particular case is the district of
Nyabihu, which benefits from high agricultural productivity and supplies food to many parts of the country yet faces
the highest rate of stunting affecting 59% of children under the age of 5 according to the 2014/15 Demographic and
Health Survey (while the national average stood at 38%). Again, the government is addressing these challenges
which among other things requires changing mindsets and promoting better and more diversified eating practices.

The field visits are highly valued by development partners as they provide an excellent opportunity to take stock of
strides being made at different levels of the health system and to appreciate the commitments of the local authorities
in delivering quality health care. The visits offer a space for peer-to-peer learning between stakeholders working at
the policy level and health care providers on the ground and are seen as an important tool to inform and strengthen
policy dialogue. Findings from the field visits are presented at the Joint Health Sector Review, which is a semiannual forum chaired by the Permanent Secretary of the Ministry of Health .

Health Sector Working Group field visits - October 2017 © BTC

Belgium has been a long-standing partner of the health sector in Rwanda. BTC currently supports a variety of
interventions in close collaboration with the Government of Rwanda, namely through:
i) sector budget support;
ii) a capacity development pooled fund to strengthen human resources for health ;
iii) the Ubuzima Burambye (‘Long healthy life’) institutional support programme which focuses on leadership
and governance, quality of health care, urban health, mental health and maintenance of medical equipment
and infrastructure.

Family planning services constitute a basic right of choice for women and
signify their ability and willingness to plan their future more carefully.
When a woman is able to plan her pregnancies, she makes life decisions
more effectively and guarantees empowerment of herself, her family and the
community at large. Dignity, safety and health for all women and girls is
needed in all circumstances.
UNFPA provides life-saving sexual and reproductive health services to
women and girls where natural disasters or conflicts have occurred. Without
access to SRH services, these women face an increased risk of lifethreatening complications. They also lose access to family planning,
exposing themselves to unwanted pregnancies in perilous conditions.
Women and young people also become more vulnerable to sexual violence,
exploitation and HIV infection, and the hygiene needs of women and girls are
often neglected.
Burundian refugee mothers at a health centre
to receive family planning © UNFPA

According to reports in Mahama Camp, 18% of Burundian refugee women have benefited from family planning
services which most of them feel it is a relief from worries for unplanned pregnancies.
Kankindi who gave birth to her 7th born at the age of 40 narrates “I first heard of FP here in Mahama camp and this
will be my first time to use it. At this age with conditions in
the camp, I don’t want to have more children. I believed it
was against religion but I and my husband have agreed
on this”
Apart from supporting family planning, UNFPA is greatly
contributing to refugee welfare by aiding safe delivery,
capacity building of community health workers, donating
crucial health equipment and reproductive health kits to
Mahama camp health center and Kirehe district hospital
to facilitate management of difficult obstetrical cases
referred to hospital including rape and SGBV treatment,
distribution of dignity kits, and supporting anti-sexual and
gender based violence assessments and community
sensitisation and training among others.

Uwamwiza Leanatta receiving family planning in Mahama camp
© UNFPA

UNFPA urges all concerned institutions to support the dignity, safety and health of all refugee women and adolescent girls in Rwanda. By ensuring their access to sexual and reproductive health
information and services we will transform lives and enable women and girls to
make better choices for their future.

The Government of Rwanda has made significant efforts
in promoting gender equality in all aspects of socioeconomic development. The gains are now visible in
different sectors including governance, education,
Information and Communication Technology, health,
social protection and access to finance among others.

Additionally, men and women now have equal access
and control to productive resources and assets including
land which used to belong only to men. As a result, 26%
of women now own land and 54% of women co-own land
with their spouses. Access to land has tremendously
contributed to increased control over productive assets
and access to loans as households use it as collaterals in
Today in Rwanda, men and women are equally enjoying
banks.
their rights as embedded in different established policy
and legal frameworks, giving them an opportunity to The penetration of mobile money has also contributed to
contribute and benefit from different development Rwanda’s efforts for promoting financial inclusion by
programs, hence improving their livelihoods.
easing financial transactions among users especially
ordinary citizens. Access to cell phones and ownership
Focusing on access to finance, the number of men and
continues to increase with 88 % of men compared to 84
women using formal bank and non bank services has
% for women.
kept increasing over the years. In the last five year, there
has been a progressive increase of women and men The Gender Monitoring Office, as a monitoring institution
using financial services, whereby the number of women for gender accountability commends the Government’s
formally included increased from 36 % in 2012 to 62.9 % efforts and initiatives gearing at promoting gender
in 2016 compared to 51% to 73.5 % for men in the same equality at all levels, and calls for synergy among
period.
stakeholders to ensure the country’s gender gains are
sustained. It is also crucial that the culture of
This has contributed to reducing the financial exclusion
accountability towards gender equality be promoted at all
rate from 22.4 % in 2012 down to 9.8 % in 2016 for men,
levels to ensure that we all Rwandans equally benefit
while for women the financial exclusion rate reduced from
from the gender equality initiatives.
32.2 in 2012 down to 13.6 %. This has been a result of
Rwanda’s efforts of unlocking economic potential for all
Rwandans, both male and females.

"Body & Rights" is a free tutorial. Short
modules, videos and multiple choice questions
offer an introduction to topics such as safe
motherhood, HIV, STIs, family planning,
abortion, sexual violence, early marriage,
genital mutilation, and the rights of adolescents
and sexual minorities. Each module lasts
twenty minutes. At the end of the seven
modules,
a
certificate
of
participation
recognised by the Belgian Cooperation is given
to you!

One in three women around the world experience violence in their
lifetime, often in the hands of someone they know, love and trust. In the
majority of countries, less than 40 per cent of the women who
experience violence seek help of any sort. Among women who do, most
look to family and friends and very few look for formal institutions and
mechanisms, such as police and health services.
Deep-rooted inequality in the roles, rights and opportunities of men and women, and attitudes and social norms that
condone or normalise such violence, have made the problem tenacious, but not inevitable. With laws to protect
women and punish perpetrators, services to rebuild women’s lives and comprehensive prevention that starts early,
ending violence against women and girls can become a reality.
UN Women aims to continue to assist in the development
of the IOSC model and make it even more impactful and
The Government of Rwanda has made ending Gender responsive in order to expedite the mission to completely
Based Violence (GBV) a national security priority. end GBV.
Strategies for addressing this problem include a policy of
“zero tolerance” to GBV across all sectors, supported by
laws such as the anti-GBV Law, which provides severe
punishment for all GBV offenses.
An outstanding model of response to GBV is the Isange
One Stop Centres (IOSC) initiated in 2009 by the
Government of Rwanda through the Rwanda National
Police (RNP) in partnership with the One UN especially
UN Women and UNFPA, in order to provide a
comprehensive response, care and support services to
survivors of gender- based violence (GBV) or child
abuse. “Isange” means feel at home in Rwanda`s official
language Kinyarwanda. The name was chosen to help
the victims realise that the centre was a place of refuge
and support. Being exposed to GBV not only leaves a
victim physically injured but also emotionally damaged
and therefore the Isange One Stop Centre aims to help
the victim restore their dignity, sense of value and helps
them realise that they are not defined by the violence and
discrimination that they have been exposed to.
This model uses a holistic multidisciplinary approach
address survivors’ needs in terms of the provision
legal, mental, medical, psychosocial and safety needs
especially women and girls who have been victims
violence and abuse.

Each year, the month of November hosts the
starting from the
25th of November to the 10th of December and was
launched in 1991. The campaign that seeks to “Orange
the World” to raise awareness, will be held under the
overarching theme of “Leave No One Behind: Ending
Violence Against Women”.

to
of
to
of

© UN Women

The campaign will galvanise action from the entire world
to shed light on the unfortunate and evitable existence of
GBV, and advocate for its complete eradication. From the
25th of November to the 10th of December a number of
events will take place in Rwanda to raise awareness on
the existing gender gaps and discrimination that women

So far, the model has been scaled up to 44 IOSCs across
the country with one per administrative district. The
model has proven to be effective in addressing GBV
victims’ issues under one roof and serve as a good
practice for many countries around the globe which have
visited the centres in learning tours.
face, join the campaign and

!

November 2017 marks 20 years since the inception of
Rwanda Women’s Network (RWN), a national women’s
rights organisation dedicated to the promotion and
improvement of the socio-economic welfare of women in
Rwanda.
Several factors such as patriarchal, social and cultural
norms have contributed to gender inequality around the
world, including Rwanda. These have contributed to the
suffering of women and girls by subjecting them to
different forms of discrimination, gender based violence
(GBV) and unequal access to rights and opportunities
such as resources, education and leadership positions.

(CSC) is another model that
has created a platform for women to participate
effectively and equally in development processes at local
level. Women’s limited or lack of participation in
governance & development matters means their needs or
concerns are not addressed.

One of RWN’s most effective approaches is
- that started as the Polyclinic of Hope
(PoH) in Nyamirambo which has given women victims
and survivors of GBV psychosocial and medical support.
This has enabled women to reclaim their lives and lead
productive and positive lives.

© RWN

Women participating in the Community Scorecard Process

The CSC model enables communities or service users to
monitor and engage service providers on issues of
concern. It gives precedence to vulnerable groups who
normally do not participate effectively in issues regarding
development. As a result of the CSC process, RWN has
strengthened women’s voices and influenced decisions
© RWN
such as including maternity care in Rwimitereri Health
Women assembling climate friendly stoves for income
Centre in Murambi sector. Women’s active participation in
The Women Safe Space model has expanded through the CSC process has also enhanced their confidence to
the establishment of 24 more Spaces in thirteen districts contest in leadership positions.
around Rwanda.
As RWN marks this 20 year milestone with the theme
The spaces are venues of empowerment and provide a
safe haven for women to share and support each other
on GBV and other issues. Through the spaces RWN has
managed to facilitate community engagement, including
men and opinion leaders to denounce GBV and come up
with sustainable solutions. Learning from & supporting
each other has enabled the women to empower
themselves economically through starting solidarity
groups, saving clubs and business ventures.

, it continues
with its efforts to strengthen strategies that empower
Rwandan women. As RWN looks to the future, its vision
continues to be the promotion of women’s empowerment
in a holistic way to ensure a healthy, empowered and
peaceful Rwanda society.

“We have set our targets but we will have to stretch them in the future. Our general target is to connect all Rwandans
by 2024” said recently the CEO of Rwanda Energy Group, Eng. Ron Weiss.
Access to electricity in Rwanda is
one
of
the
key
targeted
development boosters of the
Government. The current target,
dubbed 7-5-2, stipulates a 100%
access to electricity in Rwanda in 7
years while this percentage will be
reached in Kigali City in only 2
years and in all productive use
centres (health centres, schools,
handcraft centres, markets, etc.) in
5 years.
BTC is one of the main
development partners supporting
the Government of Rwanda to
Electrification in Rwamagana District © REG/EARP/Jean-Pierre Sangwa
meet these targets. The support is
channelled through the Electricity Access Rollout Program, EARP, a program based in EDCL, a Rwanda Energy
Group subsidiary company in charge of Energy Development.
Through 2 consecutive projects, namely BE-EARP1 and BE-EARP2, BTC is intending to provide access 20,340
households in the Eastern Province. Currently, 36.5% of households in the Eastern Province have access to
electricity, including 24.5% connected to the national grid and 12% using off-grid solutions. Through a Tunisian
contracting company - STEG - under the BE-EARP project, 8104 households are currently being connected to
electricity. Stringing works and transformers installation are preceding the last step to connect house after house.
Residents of Munyaga Sector, one of the 7 sectors to be electrified in Rwamagana District, welcomed this
electrification project saying that it will enable them to start various businesses such as hairdressing, milling and
welding.

“Nothing was easy for us. Can you imagine living without light? Our children needed to revise their lessons
after school but we had problems to find light for them to read. There were times when we didn’t have money
to buy kerosene. If you compare using kerosene and electricity, you see that we are now blessed!”

“Without electricity, our houses had a low value. Thanks to electricity, I will be able to launch a hairdressing
business and use a fridge. This is development, my house’s value is now high.”

“Having access to electricity, the District will soon be equipped with computers and I will be able to provide
services to citizens in a very short time.”

APEFE - Association pour la Promotion de l’Education et la Formation à l’Etranger - is a
Belgian non-profit organization that has been active in Rwanda since 1986, in the field of
Technical and Vocational Education and Training (TVET). In a constant effort to ensure the
employability of the youth, APEFE started in 2017 a new 5-year Workplace Learning Support
Programme in collaboration with the Ministry of Public Service and Labour (MIFOTRA) and
the Private Sector Federation (PSF).

Finding a job after graduating from technical education
and vocational training is still a challenge for the
Rwandan youth. Moreover, most employers that receive
young people for an internship or as employees complain
about their lack of practical skills.
To bridge the gap between learning outcomes and the
needs of the labour market, APEFE supports the
implementation of the Workplace Learning Policy, led by
MIFOTRA. The policy aims at developing workplace
learning systems driven by the private sector to ensure
the provision of skills that respond to the needs of the
growing economy of Rwanda.

programmes in Rwanda supported by CSC Koblenz, GIZ,
Swiss Contact and EDC-Akazi Kanoze and adding the
experience of Belgium and Germany, the stakeholders
proposed a model of apprenticeship training and
designed a common action plan to continue piloting
apprenticeship training in a harmonised way. The wish of
MIFOTRA and PSF is to streamline the support in this
area and enhance the collaboration between and among
local actors and development partners to achieve more
impact.

The Workplace Learning (WPL) Support Programme
focuses on the introduction of formal apprenticeship
training in the sub-sectors of food processing, beauty and
fashion in 8 districts located in 4 provinces of Rwanda. In
the apprenticeship or dual training formal system, the
trainees learn partly in a training centre and partly in the
workplace.

Belgium and Germany have well established
apprenticeship training systems. This is the reason why,
in September 2017, APEFE and the Chamber of Skilled
Crafts (CSC) of Koblenz, collaborated to organise a
learning visit/study tour in both countries for
representatives of the main institutions involved in
apprenticeship training in Rwanda: PSF, MIFOTRA,
CESB, MINEDUC and WDA. In Belgium and Germany,
different institutions, training centres and entrepreneurs
involved in regulating, organising and implementing WPL
were visited and shared their experience. This was also
the opportunity to learn from the significant involvement
of the private sector in apprenticeship training, especially
in Germany.

In the background of the Belgium and Germany study
tour, APEFE organised in October 2017, a workshop with
all involved actors in WPL to develop a contextualised
apprenticeship training model for Rwanda. Starting from
the experience of the pilot apprenticeship training

Study tour in Koblenz - September 2017 © APEFE

Through the Workplace Learning Support Programme,
APEFE will:
 support MIFOTRA and PSF in the coordination of the
implementation of apprenticeship training;
 support WDA to develop the capacities of TVET
institutions
and
enable
them
to
organise
apprenticeship training in collaboration with the private
sector.
 support chambers and professional associations to
empower companies to facilitate the learning process
of apprentices.
The programme is targeting young Rwandan women and
men, especially those disadvantaged by their gender,
socio-economic status and disability. In 2018, the
stakeholders will define positive discrimination actions to
help this youth access apprenticeship training and raise
the awareness of companies and TVET institutions on
gender equity and inclusion.

Antwerp is known for its famous ‘Antwerp 6’ fashion designers which
have left their mark in the fashion industry as a whole. But this buzzing
fashion capital is also the home of the Belgian non-profit organisation
“Exchange”. For 17 years Exchange has been partnering with African
entrepreneurs as we do our part in striving for the realisation of
Sustainable Development Goal 8: create economic growth and provide
decent work for all. Exchange works in a true Exchange between
North and South, bridging the distance between
Belgian and African companies, providing them
with a platform to share their expertise and grow
stronger in partnership of equals, as set forth in
SDG17: Fostering Global Partnerships.

Christine Vijt of Exchange in discussions with stakeholders discussing
the Rwanda fashion Hub Strategy © Exchange vzw

The idea for the Rwanda Fashion hub was born
out of the Belgian embassy and Rwandan
designers. The Ambassador of Belgium in
Rwanda at the time, H.E. Arnout Pauwels (since
succeeded
by
H.E.
Benoit
Ryelandt),
recognized the vibrant fashion scene and huge
creative potential in this sector in Kigali, so he put
his support behind the Rwanda fashion week.

The ambassador asked another well-known Belgian Fashion Designer, An Buermans
, to come
to Kigali and work with local designers to make this event a huge success. This way, ‘The Showroom’ was created in
2016: A space at the Kigali Impact Hub for designers and by designers to show their work and share their
knowledge and creativity. In the following year, Ms. Buermans returned to organize workshops for several local
talents after the fashion week.

During her preparations, Ms. Buermans
noticed that the lack of technical
competences of the tailors was a limiting
factor for the growth of the fashion/apparel
sector. To resolve this lack of technical
expertise and training she turned to
Exchange vzw which then set out to put
together a long term partnership with all
relevant stakeholders in order to further
bolster this promising scene. Firstly, another
Exchange fashion consultant, Liesbeth
Verhelst travelled to Kigali with her
colleague Nathalie Aerts, who focused on
An Buermans in front of Impact Hub Kigali in 2016 © The Showroom
pattern design workshops, to interview the
stakeholders and assess the potential for a long term partnership to strengthen the fashion sector in Rwanda, this is
how the ‘Rwanda Fashion Hub’ project was born.

Evidently it was of particular importance that this project was supported by all levels of Rwandan actors, from
designers & tailors, to organisers to the government. The idea behind the Rwanda Fashion Hub fits in perfectly with
the ‘Made in Rwanda’ strategy that has been outlined by the government. With this global partnership the aim is to
strengthen the local design and confection industry, in order to boost local production of clothing which can rival the
best in the world on both quality and quantity.

Because of the raise of taxes on imports of second hand clothes in the context of the EAC and the Made In Rwanda
policy, there is a great opportunity for the local fashion/clothing sector in Rwanda. This sector can only satisfy the
new demand and seize this opportunity by joining forces. The final goal is the establishment of a Rwanda Fashion
school, internationally known, delivering qualified tailors, and executing ideas of local designers, without losing the
focus to comply with the demand of the local market.

Exchange identified two axes to
focus on: the first one is the
fashion sector with all the
designers, based generally in
Kigali. This young fashion scene
has a lot of potential with its
innovative creations, but lacks
strong
collaboration
among
designers, a strategic alliance
which
is
necessary
to
internationally
brand
their
creations as quality fashion ‘Made
in Rwanda’ . Another bottleneck is
the lack of technical expertise
within existing fashion houses and
Liesbeth Verhelst of Exchange in a Rwandan atelier © Exchange vzw
amongst the tailors who produce
designers’ creations. This brings us to the second axis, that of the tailors, associated in the Association of
Professional Tailors (APT). The association which regroups the major part of Rwandan tailors but lacks strategy,
strong services towards their members, and technical expertise. Moreover, there is no strong link to the technical
schools educating future tailors.
The training will follow the Train the Trainer (TOT) method: this way the trainees will be able to train their peers
which will not only improve their training and technical skills, but will also reinforce the network/associations/
cooperatives. A reinforced and more connected sector will consequently increase the sale of the products on the
local and regional East African market.

Currently Exchange is also exploring a possible collaboration with Fashion Hub Kigali, a registered national nonprofit organisation that acts as a centre for fashion, textile and apparel industry in Rwanda. FHK was created with
the aim to put up an effective way to track, access and keep together all talents, individuals into fashion, textile and
apparel value chain; to develop and improve the working system and skills within the value chain through trainings
and workshops. In December 2017, Exchange will help FHK with its strategic planning for the following years. Apart
from this, Exchange expert volunteer Chris Vijt recently gave a technical workshop to the member organisations of
APT - the Association of Professional Tailors - and Exchange expert Dominiek Dolphen assisted in the strategical
planning of this valuable association. Exchange is eager to embark on this journey in order to help Rwanda realise
the Made in Rwanda Strategy regarding the fashion, textile and apparel sector.

For the 10th year in a row, a team of the NGO Chaîne de l’Espoir
Belgique will carry out a medical mission to Kigali from November
24th until December 3rd to operate and care for 20 sick Rwandese
children. The NGO works in close collaboration with the local medical
teams and the Rwandan Ministry of Health.

Concert, Dance, Art & Photography exhibition, Testimonials, Food and more. With the
presence and support of renowned artists : JALI, famous Belgian and Rwandan singer and composer of
folk and French songs, a very famous Rwandese mastering traditional and contemporary dances,
Joselyne Murekatete, young HEARTBEAT dancer who will perform under the direction of Guy Beaujot,
painters Kibe and Cliff, surrounded by young emerging talents.
The funds raised thanks to these many talents and the generosity of the public will support the operation
of a sick child, who cannot be operated on in Kigali, in Belgium.

This event is made possible thanks to the support of the Belgian Embassy in Kigali, the Serena Hotel,
Brussels Airlines, The Belgian School of Kigali, and many others.

If you also wish to join the project, get in touch with:
 Joseph Mucumbitsi <jmucumbitsi@gmail.com>,
 Chantale Descampagne <chanmoon2004@gmail.com>,
 Bernadette Van den Steen Mitraros <mitraros@gmail.com>

(ARB) is organizing a
to be held
on Wednesday 20th December 2017 at UBUMWE GRANDE HOTEL,
from 8.30 am to 5.30 pm, in Kiyovu, Kigali, Rwanda.
The forum will take place exactly one day after UMUSHYIKIRANO 2017.
This very important national event will take place in Kigali on 18 th and
19th December 2017. We believe it is good timing to get maximum
attendance of talents, experts and
professionals from Rwandan
Diaspora.
ARB is welcoming companies and organisations as sponsors and
participants at this job forum. The sponsorship includes two options:
 holding an exhibition stand or ;
 providing financial support to promote your company/organization during the event.

We plan and anticipate a highly successful and well-attended event. Hence we are interested to discuss the level of
sponsorship as well as its positive impact for interested corporate entities.
For any queries kindly contact:



rufagariseruzamba@gmail.com or call (+250) 788 30 77 34
francine@munyaxeco.com or call (+250) 784 969 785

All interested parties have to confirm their participation to the above mentioned emails latest on 1 st December 2017.
Benjamin RUFAGARI SERUZAMBA
Legal representative

to applicants from 31 countries in Africa,
Asia and Latin America
to attend one of the selected trainings or
Master programmes (taught in English)
at a Belgian Flemish university or
university college
covering all related expenses
Eligible Master programmes


Master of Human Settlements



Master of Agro-and Environmental Nematology



Master of Development Evaluation and



Master of Rural Development

Management



Master of Statistics



Master of Governance and Development



Master of Water Resources Engineering



Master of Globalization and Development



Master of Sustainable Territorial Development



Master of Science in Food Technology



Master of Transportation Sciences



Master of Aquaculture (IMAQUA)



Master of Science in Marine and Lacustrine



Master of Cultures and Development Studies



Master of Epidemiology

Science and Management (Oceans and Lakes)

Eligible training programmes (intake 2018)


Evidence-based decision making in food safety



Modern breeding techniques of maize



International Module for Spatial Development
Planning



Sustainable Development and Human Rights
Law (SUSTLAW)



I-EBQ (International training on Epidemiology,
Biostatistics and Qualitative research methods)

www.vliruos.be/scholarships
Contact: Ragna Frans – Programme Officer – ragna.frans@vliruos.be

Composition artistique réalisée par Kaze, Kyle et Trisan en M3
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